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1140  EDUCATIONAL EQUITY POLICIES/AFFIRMATIVE 

ACTION PROGRAM 
 
The Board of Education shall adopt and implement written educational equality 
and equity policies in accordance with the provisions of N.J.A.C.                    
6A:7 – Managing fFor Equality And Equity iIn Education. 
 
The Board’s educational equity policies affirmative action program shall 
recognize and value the diversity of persons and groups within the community 
society and promote the acceptance of persons of diverse backgrounds regardless 
of the protected categories listed at N.J.A.C. 6A:7-1.1(a) and pursuant to 
N.J.A.C. 6A:7-1.4(a)1 race, creed, color, national origin, ancestry, age, marital 
status, affectional or sexual orientation, gender, gender identity or expression, 
religion, disability, or socioeconomic status.  The educational equity policies 
affirmative action program will also promote equitable equal educational 
opportunity and foster a learning environment that is free from all forms of 
prejudice, discrimination, and harassment based upon the protected categories 
listed at N.J.A.C. 6A:7-1.1(a) and pursuant to N.J.A.C. 6A:7-1.4(a)2 race, 
creed, color, national origin, ancestry, age, marital status, affectional or sexual 
orientation, gender, gender identity or expression, religion, disability, or 
socioeconomic status in the policies, programs, and practices of the Board of 
Education. 
 

The Board shall inform the school community it serves of these policies in a 
manner including, but not limited to, the district's customary methods of 
information dissemination pursuant to N.J.A.C. 6A:7-1.4(b).  The Board shall 
develop a Comprehensive Equity Plan once every three years, which shall identify 
and correct all discriminatory and inequitable educational and hiring policies, 
patterns, programs, and practices affecting its facilities, programs, students, and 
staff. 
 

The Board shall assess the district's needs for achieving equality and equity in 
educational programs based on an analysis of student performance data such as: 
National Assessment of Educational Progress and State assessment results, Pre-
Kindergarten through grade twelve promotion/retention data, Pre-Kindergarten 
through grade twelve completion rates; re-examination and re-evaluation of 
classification and placement of students in special education programs if there is  
 



POLICY GUIDE 

 Copyright 2024    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

ADMINISTRATION 
1140/page 2 of 3 

Educational Equity Policies/Affirmative 
Action Program 

 
 
an overrepresentation within certain groups; staffing practices; student 
demographic and behavioral data; quality of program data; and stakeholder 
satisfaction data prior to developing the Comprehensive Equity Plan.  The 
purpose of the needs assessment is to identify and eliminate discriminatory 
practices and other barriers in achieving equality and equity in educational 
programs. 
 
Pursuant to N.J.A.C. 6A:7-1.5, tThe Board annually shall annually designate a 
member of its staff as the Affirmative Action Officer and form an Affirmative 
Action Team, of whom the Affirmative Action Officer is a member, to coordinate 
and implement the requirements of N.J.A.C. 6A:7 – Managing fFor Equality And 
Equity in Education.  The Board shall ensure assure that all stakeholders know 
who the Affirmative Action Officer is and how to contact the Affirmative 
Action Officer access him or her. 
 
The Affirmative Action Officer shall have a New Jersey standard certificate 
certification with an administrative, instructional, or educational services 
endorsement, pursuant to N.J.A.C. 6A:9B – State Board of Examiners and 
Certification et seq.  The Affirmative Action Officer shall: coordinate the 
required professional development training for all personnel certificated and non-
certificated staff pursuant to N.J.A.C. 6A:7-1.6; notify all students and employees 
of the district’s grievance procedures for handling discrimination complaints; and 
ensure the district’s grievance procedures, including which include investigative 
responsibilities and reporting information, are followed; and serve as a member 
of the Affirmative Action Team. The Affirmative Action Officer may also 
serve as the school district’s Title IX Coordinator. 
 
In accordance with N.J.A.C. 6A:7-1.5(a)4., tThe Affirmative Action Team 
shall: include, to the extent possible, members who represent the diversity of 
the school district’s student population; develop the Comprehensive Equity 
Plan (CEP) pursuant to N.J.A.C. 6A:7-1.4(c); oversee the implementation of the 
school district's CEP Comprehensive Equity Plan pursuant to N.J.A.C.         
6A:7-1.4(c); collaborate with the Affirmative Action Officer on coordination of 
the required professional development training for all personnel certificated and 
non-certificated staff pursuant to N.J.A.C. 6A:7-1.6; monitor the implementation 
of the CEP Comprehensive Equity Plan; and conduct the annual district internal 
monitoring to ensure continuing compliance with State and Federal statutes 
governing educational equality and equity, pursuant to N.J.A.C. 6A:7-1.4(d). 
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In accordance with N.J.A.C. 6A:7-1.6, tThe Board shall provide, on a 
continuing basis, professional development training for to all school personnel 
certificated and non-certificated school staff members on a continuing basis to 
identify and resolve problems associated with the student achievement and 
opportunity gaps and other inequities arising from prejudice on the basis of the 
protected categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, national 
origin, ancestry, age, marital status, affectional or sexual orientation, gender, 
gender identity or expression, religion, disability, or socioeconomic status.  The 
professional development training shall be differentiated based on staff 
position type and shall be based on the analysis of data conducted pursuant 
to N.J.A.C. 6A:7-1.4(c)1. All new certificated and non-certificated staff members 
shall be provided with professional development training on educational equality 
and equity issues within the first year of employment.  The district shall ensure 
that pParents and other community members are aware of shall be invited to 
participate in the professional development training provided to school district 
personnel regarding topics around equity.  The district shall ensure all new 
personnel are provided within the first ninety days of employment with 
professional development training on educational equity issues. 
 
The Commissioner or his/her designee shall provide technical assistance to local 
school districts for the development of policy guidelines, procedures, and           
in-service training for Affirmative Action Officers so as to aid in the elimination 
of prejudice on the basis of the protected categories listed at N.J.A.C.        
6A:7-1.1(a) race, creed, color, national origin, ancestry, age, marital status, 
affectional or sexual orientation, gender, gender identity or expression, religion, 
disability, or socioeconomic status. 
 
 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.4; 6A:7-1.5; 6A:7-1.6 
 
 
 
 
 
 
 
 
Adopted: 
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1523  COMPREHENSIVE EQUITY PLAN 
 
The Board of Education shall complete submit a Comprehensive Equity Plan 
(CEP) based on an assessment of the district's needs for achieving equity in 
educational programs that includes a cohesive set of policies, programs, and 
practices that ensure high expectations and positive achievement patterns and 
equitable equal access to educational opportunities opportunity for all learners, 
including students and teachers, in accordance with the provisions of N.J.A.C. 
6A:7-1.8. 
 
The Board’s obligation to be accountable for the requirements in N.J.A.C. 6A:7 is 
not precluded or alleviated by any rule or regulation of any recreational 
organization, club, athletic association, or other league or organizing group. 
 
Pursuant to N.J.A.C. 6A:7-1.4(c), the district shall develop, once every three 
years, a CEP that shall identify and correct all discriminatory and 
inequitable educational policies, patterns, programs, and practices affecting 
its facilities, programs, students, and staff. 
 

1. Prior to developing the CEP, the district shall assess its needs 
for achieving equity in educational activities and programs 
pursuant to N.J.A.C. 6A:7-1.4(c)1.  The needs assessment shall 
identify discriminatory practices and other barriers to 
achieving equity in educational activities and programs, if 
applicable. 

 
2. The CEP shall address: 

 
a. Professional development, pursuant to N.J.A.C.      

6A:7-1.6; and 
 

b. Equity in school and classroom practices, educational 
activities, and programs pursuant to N.J.A.C. 6A:7-1.7. 

 
3. The CEP shall include measurable and actionable goals, 

objectives, timelines, and benchmarks for measuring progress. 
 
 
 

https://advance.lexis.com/document/?pdmfid=1000516&crid=f4d3f7b7-6cce-42c4-b0e0-29d7e9d05ec4&pddocfullpath=%2Fshared%2Fdocument%2Fadministrative-codes%2Furn%3AcontentItem%3A691Y-TD61-JTGH-B03B-00009-00&pdtocnodeidentifier=AAJAAHAACAAE&ecomp=qdfvkkk&prid=e58bde14-e00b-40a9-8e76-8ed2ddf566ed
https://advance.lexis.com/document/?pdmfid=1000516&crid=f4d3f7b7-6cce-42c4-b0e0-29d7e9d05ec4&pddocfullpath=%2Fshared%2Fdocument%2Fadministrative-codes%2Furn%3AcontentItem%3A691Y-TD61-JTGH-B03B-00009-00&pdtocnodeidentifier=AAJAAHAACAAE&ecomp=qdfvkkk&prid=e58bde14-e00b-40a9-8e76-8ed2ddf566ed
https://advance.lexis.com/document/?pdmfid=1000516&crid=f4d3f7b7-6cce-42c4-b0e0-29d7e9d05ec4&pddocfullpath=%2Fshared%2Fdocument%2Fadministrative-codes%2Furn%3AcontentItem%3A691Y-TD61-JTGH-B03B-00009-00&pdtocnodeidentifier=AAJAAHAACAAE&ecomp=qdfvkkk&prid=e58bde14-e00b-40a9-8e76-8ed2ddf566ed
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4. The Board shall submit the CEP to the Executive County 
Superintendent for confirmation of completion. 

 
a. If the Executive County Superintendent determines that 

the CEP is not complete, the Board shall revise the   
plan in accordance with the Executive County 
Superintendent's instructions and shall submit to the 
Executive County Superintendent the revised plan 
within thirty days of the notification of incompletion. 

 
Pursuant to N.J.A.C. 6A:7-1.8(c), tThe CEP Comprehensive Equity Plan shall 
include the following: 
 

1. An assessment of the school district’s needs for achieving equity in 
educational activities and programs.  The assessment                
shall include staffing practices;, quality-of-program data;,     
stakeholder-satisfaction data;, and student assessment and 
behavioral data disaggregated by gender;, race;, ethnicity;, 
multilingual learner status; homeless status; limited English 
proficiency, special education;, migrant;, date of enrollment;, 
student suspension;, expulsion;, Child Study Team referrals;, 
preschool through grade twelve promotion/retention data;, 
preschool through grade twelve completion rates;, attendance 
data; and re-examination and re-evaluation of classification and 
placement process of students in special education programs if 
there is disproportionality overrepresentation within a certain 
groups; 

 
2. A description of how other Federal, State, and district policies, 

programs, and practices are aligned to the CEP Comprehensive 
Equity Plan; 

 
3. Progress targets for closing the achievement and opportunity 

gaps; 
 
4. Professional development targets regarding the knowledge and 

skills needed to provide a thorough and efficient education as 
defined by the New Jersey Student Learning Standards 
(NJSLS), Core Curriculum Content Standards; differentiated 
instruction and formative assessments aligned to the NJSLS, Core 
Curriculum Content Standards; and professional standards for 
teachers and school leaders high expectations for teaching and 
learning; and 
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5. Annual targets that address addressing district needs in equity in 
school and classroom practices and that are aligned to professional 
development targets. 

 
The A Comprehensive Equity Plan shall be written every three years and the 
Board of Education shall implement initiate the CEP Comprehensive Equity Plan 
within sixty days of the Executive County Superintendent’s certification of 
completion its approval and shall implement the plan in accordance with the 
timelines approved by the New Jersey Department of Education. 
  
If In the event the Board of Education does not implement the CEP 
Comprehensive Equity Plan within sixty one hundred eighty days of the 
Executive County Superintendent’s certification of completion its approval 
date, or fails to report its progress annually, sanctions deemed to be appropriate 
by the Commissioner of Education or his/her designee shall be imposed, and may 
include action to suspend, terminate, or refuse to award continued Federal or State 
financial assistance, pursuant to N.J.S.A. 18A:55-2. 
 
 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.4; 6A:7-1.79; 6A:7-1.8 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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1530  EQUAL EMPLOYMENT OPPORTUNITIES 
 
The Board of Education shall, in accordance with law, guarantee equal 
employment opportunity throughout the district. 
  
The Board shall ensure all persons shall have equal and bias-free access to all 
categories of employment and equal pay for equal work in this district without 
discriminating on the basis of any of regard to the protected categories listed 
at N.J.A.C. 6A:7-1.1(a) candidate's race, color, creed, religion, national origin, 
ancestry, age, marital status, affectional or sexual orientation, gender, gender 
identity or expression, socioeconomic status, or disability, pursuant to N.J.A.C. 
6A:7-1.1. 
 
The school district’s employment applications and pre-employment inquiries will 
conform to the guidelines of the New Jersey Division of Civil Rights. 
  
The Board will use equitable hiring practices that correct prevent imbalance and 
isolation based on any of the protected categories listed at N.J.A.C.           
6A:7-1.1(a) race, color, creed, religion, national origin, ancestry, age, marital 
status, affectional or sexual orientation, gender, gender identity or expression, 
socioeconomic status, or disability among the district’s certificated and non-
certificated staff and within every category of employment, including 
administration.  Promotions and transfers will be monitored to ensure              
non-discrimination. 
  
The Board shall not assign, transfer, promote, or retain staff, or fail to assign, 
transfer, promote, or retain staff, on the sole basis of any of the protected 
categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, national origin, 
ancestry, age, marital status, affectional or sexual orientation, gender, gender 
identity or expression, religion, disability or socioeconomic status, pursuant to 
N.J.A.C. 6A:7-1.1. 
  
The Board will target underutilized groups in every category of employment.  The 
Board will provide among the faculty of each school role models of diverse racial 
and cultural backgrounds.   
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The Board shall not enter into or maintain a contracts with a persons, agencies 
agency, or organizations that discriminates in employment practices or in the 
provision of benefits or services, on the basis of any of the protected categories 
listed at N.J.A.C. 6A:7-1.1(a) race, color, creed, religion, national origin, 
ancestry, age, marital status, affectional or sexual orientation, gender, gender 
identity or expression, socioeconomic status, or disability, either in employment 
practices or in the provision of benefits or services to students or employees, 
pursuant to N.J.A.C. 6A:7-1.1. 
  
The Superintendent shall promulgate a complaint procedure for the adjudication 
of disputes alleging violation of the law prohibiting discrimination in employment 
or this Ppolicy. 
  
The Board shall not discriminate against any person for that person's exercise of 
rights under the laws prohibiting discrimination in employment or this Ppolicy. 
  
  
N.J.S.A. 10:5-4; 10:5-12;  
N.J.S.A. 18A:6-5; 18A:6-6; 18A:28-10; 18A:29-2 
N.J.A.C. 6A:7-1.1 et seq.; 6A:7-1.3 6A:7-1.8 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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1550  EQUAL EMPLOYMENT/ANTI-DISCRIMINATION PRACTICES 
 
The Board of Education shall, in accordance with State statutes and administrative 
code and Federal law and regulations, strive to overcome the effects of any 
previous patterns of discrimination in school district employment practices and 
shall systematically monitor school district procedures to ensure continuing 
compliance with current Federal and State anti-discrimination laws and 
regulations. 
  
The Board will ensure all persons regardless of any of the protected categories 
listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, national origin, ancestry, age, 
marital status, affectional or sexual orientation, gender, gender identity or 
expression, religion, disability, or socioeconomic status shall have equal and  
bias-free access to all categories of employment in the public educational system 
of New Jersey, pursuant to N.J.A.C. 6A:7-1.1. 
  
The Board will not enter into any contract with a person, agency, or organization 
that discriminates on the basis of any of the protected categories listed at 
N.J.A.C. 6A:7-1.1(a) race, creed, color, national origin, ancestry, age, marital 
status, affectional or sexual orientation, gender, gender identity or expression, 
religion, disability, or socioeconomic status, either in employment practices or in 
the provision of benefits or services to students or employees.  In addition, the 
Board will encourage minority businesses, women’s business enterprises, and 
labor surplus area firms to submit bids to be considered for the awarding of 
contracts. 
  
The Board shall not assign, transfer, promote, or retain staff, or fail to assign, 
transfer, promote, or retain staff, on the sole basis of any of the protected 
categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, national origin, 
ancestry, age, marital status, affectional or sexual orientation, gender, gender 
identity or expression, religion, disability, or socioeconomic status. 
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The Board shall ensure equal pay for equal work among members of the school 
district’s staff, regardless of the protected categories listed at N.J.A.C.       
6A:7-1.1(a) race, creed, color, national origin, ancestry, age, marital status, 
affectional or sexual orientation, gender, gender identity or expression, religion, 
disability, or socioeconomic status, pursuant to N.J.A.C. 6A:7-1.1. 
 
 
N.J.S.A. 10:5-4; 10:5-12 
N.J.A.C. 6A:7-1.1 et seq.; 6A:7-1.3 6A:7-1.8 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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2260  EQUITY IN AFFIRMATIVE ACTION PROGRAM FOR SCHOOL  
AND CLASSROOM PRACTICES 

 
The Board of Education shall provide all students with equitable equal and   
bias-free access for all students to all school facilities, courses, programs, 
activities, and services, regardless of the protected categories listed at N.J.A.C. 
6A:7-1.1(a) race, creed, color, national origin, ancestry, age, marital status, 
affectional or sexual orientation, gender, gender identity or expression, religion, 
disability, or socioeconomic status, by: 
  

1. Ensuring equal and barrier-free access to all school and classroom 
facilities; 

  
2. Attaining, within each school, minority representation within each 

school, that which approximates the district's overall minority 
representation.  Exact apportionment is not required, however, the 
ultimate goal is a reasonable plan achieving the greatest degree of 
a representative racial balance, that which is feasible and 
consistent with sound educational values and procedures; 

  
3. Utilizing, on an annual basis, a State-approved English language 

proficiency assessment that evaluates a student’s English 
language proficiency on the four domains of listening, 
speaking, writing, and reading measure on an annual basis for 
determining the eligibility and placement special needs of 
students who may be identified as multilingual English 
language learners and their progress in learning English pursuant 
to N.J.A.C. 6A:15-1.3(a)3.(b); 

  
4. Utilizing bias-free multiple measures for determining the special 

needs of students with disabilities, pursuant to N.J.A.C. 6A:14-3.4; 
  
5. Ensuring that support services, including intervention and referral 

services and school health services pursuant to N.J.A.C. 6A:16, are 
available to all students; and 
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6. Ensuring that a student is not discriminated against because of a 

medical condition. A student shall not be excluded from any 
education program or activity because of a long-term medical 
condition unless a physician certifies that such exclusion is 
necessary.  If excluded, the student shall be provided with 
equivalent and timely instruction that may include home 
instruction, without prejudice or penalty. 

 
a. If excluded, the student shall be provided with 

equivalent and timely instruction that may include 
home instruction, without prejudice or penalty. 

 
Pursuant to N.J.A.C. 6A:7-1.7(b), tThe Board of Education shall ensure that the 
district's curriculum and instruction are aligned to the New Jersey Student 
Learning Standards (NJSLS). State's Core Curriculum Content Standards and 
The Board also shall ensure its curriculum and instruction address the 
elimination of discrimination by narrowing the achievement and opportunity 
gaps, by providing equity in educational activities and programs, and by 
providing opportunities for students to interact positively with others regardless of 
the protected categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, 
national origin, ancestry, age, marital status, affectional or sexual orientation, 
gender, gender identity or expression, religion, disability, or socioeconomic 
status, by: 
 

1. Ensuring there are no differential requirements for completion of 
course offerings or programs of study solely on the basis of the 
protected categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, 
color, national origin, ancestry, age, marital status, affectional or 
sexual orientation, gender, gender identity or expression, religion, 
disability, or socioeconomic status; 

 
2. Ensuring courses shall not be offered separately on the basis of the 

protected categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, 
color, national origin, ancestry, age, marital status, affectional or 
sexual orientation, gender, gender identity or expression, religion, 
disability, or socioeconomic status; 
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a. Portions of classes that which deal exclusively with human 
sexuality may be conducted in separate developmentally 
appropriate sessions based on gender identity for male 
and female students, provided that the course content for 
such separately conducted sessions is the same. 

 
3. Increasing and promoting equitable representation Reducing or 

preventing the underrepresentation of all minority, female, and 
male students in all classes and programs including gifted and 
talented, accelerated, and advanced classes; 

 
4. Ensuring that schools demonstrate the inclusion of a multicultural 

curriculum in its instructional content, materials and methods,    
and ensuring that students understand the basic tenet of 
multiculturalism; 

 
5. Ensuring the Amistad Commission Curriculum that African 

American history, as well as the history of other cultures, is 
infused into the curriculum and is taught as part of the history of 
the United States, pursuant to N.J.S.A. 18A:35-1 and the New 
Jersey Core Curriculum Content Standards; and 

 
6. Ensuring the Commission that instruction on the Holocaust 

Education curriculum and other acts of genocide is included in 
the curriculum of all elementary and secondary schools, as 
developmentally appropriate, pursuant to N.J.S.A. 18A:35-28; 
and. 

 
7. Ensuring all curricular requirements pursuant to N.J.A.C. 

6A:8 and the NJSLS are taught, including any curriculum 
developed concerning any of the protected categories listed at 
N.J.A.C. 6A:7-1.1(a) or curriculum developed by any 
commissions constituted for the development of curriculum 
concerning any of the protected categories listed at N.J.A.C. 
6A:7-1.1(a). 

 
The Board of Education shall ensure all students have access to adequate and 
appropriate counseling services.  When informing students about possible careers, 
professional or vocational opportunities, the Board shall not restrict or limit the 
options presented to students on the basis of race, creed, color, national origin,  
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ancestry, age, marital status, affectional or sexual orientation, gender, gender 
identity or expression, religion, disability, or socioeconomic status.  The district 
will not use tests, guidance, or counseling materials which are biased or 
stereotyped on the basis of race, creed, color, national origin, ancestry, age, 
marital status, affectional or sexual orientation, gender, gender identity or 
expression, religion, disability, or socioeconomic status. 
 
The Board of Education shall ensure that the district's physical education program 
and its athletic programs are is in a equitable, co-educational setting that is 
developmentally appropriate, and does do not discriminate on the basis of the 
protected categories listed at N.J.A.C. 6A:7-1.1(a) race, creed, color, national 
origin, ancestry, age, marital status, affectional or sexual orientation, gender, 
gender identity or expression, religion, disability, or socioeconomic status, as 
follows: 
  

1. The district shall provide separate restroom, locker room, and 
shower facilities on the basis of gender, but such facilities provided 
for students of each gender shall be comparable; 

  
2. The A school within the school district may choose to operate 

separate teams based on sex for both genders in one or more sports 
or single teams open competitively to members of all sexes both 
genders, as so long as the athletic program as a whole provides 
equal opportunities for students of all sexes both genders to 
participate in sports at comparable levels of difficulty and 
competency; and 

  
3. The activities comprising such athletic programs shall receive 

equitable treatment, including, but not limited to, staff salaries, 
purchase and maintenance of equipment, quality and availability of 
facilities, scheduling of practice and game time, length of season, 
and all other related areas or matters. 

 
 
N.J.S.A. 18A:36-20 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.7 
 
 
Adopted: 
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[See POLICY ALERT Nos. 209 and 232] 
 

2411  GUIDANCE COUNSELING 
 
The Board of Education requires that a planned program of guidance and 
counseling be an integral part of the educational program of the schools to assist 
students in making and implementing informed educational and occupational 
choices including academic, career, and personal/social development. 
 
A program of guidance and counseling, including developmental career guidance 
and exploration, shall be offered to all students in this school district and shall 
 
Choose only one of the following alternatives:  
 
___ be conducted entirely by teaching staff members certified as guidance 

personnel. 
 
_X__ include the services of teaching staff members certified as guidance 

personnel and other designated teaching staff members. 
 
___ be the responsibility of the classroom teacher, who may draw upon the 

services of other, more specialized staff members as required. 
 
___ involve the coordinated efforts of all teaching staff members under the 

leadership of certified guidance and counseling personnel. 
 
The Superintendent is directed to implement a guidance program that carries out 
the purposes of this Ppolicy and: 
 

1. Involves teaching staff members at all appropriate levels; 
 
2. Honors the individuality of each student; 
 
3. Is integrated with the total educational program; 
 
4. Is coordinated with available resources of the community; 

 
5. Provides for cooperation of school staff with parents and shares 

parents' concern for the development of their children; 



POLICY GUIDE 

 Copyright 2024    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

PROGRAM 
2411/page 2 of 2 

Guidance Counseling 
 
 

6. Provides for the means of sharing information among appropriate 
staff members in the student's interest;  

 
7. Ensures all students have access to adequate and appropriate 

counseling services, pursuant to N.J.A.C. 6A:7-1.7(c). 
 

a. When informing students about possible careers or 
professional or vocational opportunities, the Board shall 
not restrict or limit the options presented to students on 
the basis of the protected categories listed at        
N.J.A.C. 6A:7-1.1(a). 

 
b. The Board shall not use tests or guidance or counseling 

materials that are biased or stereotyped on the basis of 
the protected categories listed at N.J.A.C. 6A:7-1.1(a); 
and 

 
Is available equitably to all students and prohibits biased 
counseling and the use of materials that discriminate among 
students on the basis of their race, color, creed, religion, national 
origin, ancestry, age, marital status, affectational or sexual 
orientation, gender, gender identity or expression, socioeconomic 
status, or disability; and 

 
8. Establishes a referral system that utilizes all the aid the schools and 

community offer, guards the privacy of the student, and monitors 
the efficacy of such referrals. 

 
 
N.J.A.C. 6A:19-1.2; 6A:8-2.2 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.7; 6A:8-3.2 
 
 
 
 
 
 
 
Adopted: 
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[See POLICY ALERT Nos. 187, 191, 209, 229, and 232] 
 

2423  BILINGUAL AND ESL EDUCATION 
 

The Board of Education will provide programs of bilingual education, English as 
a second language (ESL), and culturally and linguistically responsive,  
researched-based, and effective language instruction educational programs (LIEP) 
to all multilingual learners (ML) as required by law and rules of the New Jersey 
State Board of Education.  MLs are those students whose primary language is not 
English and who have varying degrees of English language proficiency in any one 
of the domains of speaking, reading, writing, or listening and is synonymous with 
limited English-speaking ability pursuant to N.J.S.A. 18A:35-15 through   
18A:35-26.1 and N.J.A.C. 6A:15-1.1 et seq. 
 
The school district shall use, at the time of enrollment, the multi-step process to 
identify MLs enrolled in the district in accordance with N.J.A.C. 6A:15-1.3.  The 
district shall administer to each student enrolled in the district the Statewide 
home-language survey (HLS) to determine which students in preschool to  
twelfth-grade have a primary language(s) other than English and, therefore, may 
be a ML. 
 
The district shall then determine the English language proficiency of all 
Kindergarten to twelfth-grade students who are found eligible through N.J.A.C. 
6A:15-1.3(a)1 or (a)2 and whose primary language is other than English by 
administering an English language proficiency (ELP) assessment.  Students who 
do not meet the New Jersey Department of Education (Department)-established 
cut score standard on the ELP assessment shall be considered MLs and shall be 
offered entry into the district’s LIEP.  Preschool students who are identified as 
having a primary language other than English shall be identified as MLs.  Prior to 
the start of their Kindergarten year, the district shall administer an ELP 
assessment to preschool MLs as part of the screener process to determine the 
ML’s English language proficiency level. The district shall also use                 
age-appropriate methodologies to identify preschool MLs to determine their 
individual language development needs. 
 
The district shall provide to all preschool to twelfth-grade MLs enrolled in the 
district pursuant to N.J.S.A. 18A:7F-46 and N.J.S.A. 18A:7F-54 with equal 
educational opportunities and all educational activities and programs in 
accordance with the provisions of N.J.A.C. 6A:15-1.4. 
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The school district providing a LIEP shall submit a plan every three years to the 
Department in accordance with the provisions of N.J.A.C. 6A:15-1.5. 
 
Students enrolled in a LIEP shall have equal educational opportunities, including 
full access to educational opportunities and services available to other students in 
the school district pursuant to N.J.A.C. 6A:15-1.6. 
 
As part of the district- and school-level plans for professional development 
requirements pursuant to N.J.A.C. 6A:9C-4.2, the Board shall describe 
professional learning for bilingual, ESL, and academic content teaching staff 
members whose classroom instruction is in English; administrators who supervise 
bilingual/ESL programs; and administrators and any personnel who observe and 
evaluate teaching staff members of MLs in accordance with the provisions of 
N.J.A.C. 6A:15-1.7. 
 
All teachers of bilingual programs shall hold a valid New Jersey instructional 
certificate with an endorsement for the appropriate grade level and/or academic 
content area and a standard certificate with a bilingual/bicultural education 
endorsement, pursuant to N.J.S.A. 18A:6-38 et seq., N.J.S.A. 18A:35-15 to 26, 
and N.J.A.C. 6A:9B-11.5 in accordance with the provisions of N.J.A.C.      
6A:15-1.8. 
 
Students identified as MLs shall be assessed annually using English Language 
Placement (ELP) assessments to measure the progress toward English language 
proficiency and to determine readiness for exiting the LIEP in accordance with 
the provisions of N.J.A.C. 6A:15-1.9. Students who meet the criteria for 
Statewide alternate assessments, pursuant to N.J.A.C. 6A:14-4.10(a)2., shall be 
assessed annually using an alternate ELP assessment.  Every student participating 
in a bilingual, ESL, or English language services program established pursuant to 
N.J.S.A. 18A:35-15 et seq. shall be entitled to continue such participation for a 
period of three years pursuant to N.J.S.A. 18A:35-19. 
 
MLs enrolled in the LIEP shall be placed in a classroom(s) where the primary 
language of instruction is English when the ML has demonstrated readiness to 
exit a LIEP first by achieving the Department-established cut score on an ELP or 
alternate ELP assessment.  The student’s readiness shall be further assessed by the 
use of a Department-established English language observation form that 
considers, at a minimum:  classroom performance; the student’s reading level in 
English; the observations of the teaching staff members responsible for the 
educational program of the student; and performance on achievement tests in 
English. 
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In accordance with the provisions of N.J.S.A. 18A:35-22.1, a parent may remove 
a student who is enrolled in a bilingual education program at any time; except that 
during the first three years of a student’s participation in a bilingual education 
program, a parent may only remove the student at the end of each school year. 
 
If a parent wishes to remove the student prior to the end of each school year, the 
removal shall be approved by the Executive County Superintendent.  If the 
Executive County Superintendent determines the student should remain in the 
bilingual education program until the end of the school year, the parent may 
appeal the Executive County Superintendent’s decision to the Commissioner of 
Education or designee pursuant to the provisions of N.J.S.A. 18A:35-19.2. 
 
Newly exited students who are not academically progressing in classes where 
English is the primary language of instruction may be considered for reentry to a 
LIEP in accordance with the provisions of N.J.A.C. 6A:15-1.9(g)1 through (g)5. 
 
All MLs shall satisfy requirements for high school graduation pursuant to 
N.J.A.C. 6A:8-5.1(a) and Policy 5460 in accordance with the provisions of 
N.J.A.C. 6A:15-1.10. 
 
All Kindergarten through twelfth-grade LIEPs shall be conducted within 
classrooms within the school district pursuant to N.J.S.A. 18A:35-20 in 
accordance with the provisions of N.J.A.C. 6A:15-1.11. 
 
The parent of a ML shall be notified in accordance with the provisions of 
N.J.A.C. 6A:15-1.12 that their child has been identified as eligible for placement 
in a LIEP.  Notice shall be in writing and in the language in which the parent 
possesses a primary speaking ability, and in English.  The notice must also 
include the provisions detailed at N.J.A.C. 6A:15-1.12(b).  Progress reports shall 
be written in English and in the primary language spoken by the parent of students 
enrolled in the LIEP. 
 
Pursuant to N.J.A.C. 6A:15-1.13, with approval of the Executive County 
Superintendent on a case-by-case basis, the Board may join with another district 
Board to provide a LIEP and an individualized learning opportunity, pursuant to 
N.J.A.C. 6A:8-5.1(a)2, to a ML who chooses to utilize it to meet the 120-credit 
graduation requirement, in whole or in part. 
 
 
 



POLICY GUIDE 

 Copyright 2024    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

 

PROGRAM 
2423/page 4 of 4 

Bilingual and ESL Education 
 
 
The Superintendent or designee shall provide for the maximum practicable 
engagement of the parent of MLs in the development and review of program 
objectives and dissemination of information to and from the Boards and 
communities served by the LIEP in accordance with the provisions of N.J.A.C. 
6A:15-1.14.  With the exception of a Board implementing an English language 
services or ESL program, each Board implementing a LIEP shall establish a 
parent advisory committee on bilingual education of which the majority 
membership shall be the parents of MLs. 
 
 
N.J.S.A. 18A:35-15 through 18A:35-26.1 
N.J.A.C. 6A:14-4.10; 6A:15-1.1 et seq. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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[See POLICY ALERT Nos. 190, 194, 197, and 232] 
 

2431.4  PREVENTION AND TREATMENT OF SPORTS-RELATED  
      CONCUSSIONS AND HEAD INJURIES 

 
A concussion is a traumatic brain injury caused by a blow or motion to the head 
or body that disrupts the normal functioning of the brain and can cause significant 
and sustained neuropsychological impairments including, but not limited to, 
problem solving, planning, memory, and behavioral problems.  In order to ensure 
safety, it is imperative that student-athletes participating in a program of athletic 
competition, coaches, and parents are educated about the nature and treatment of 
sports-related concussions and other head injuries.  Allowing a student-athlete to 
return to a program of athletic competition before recovering from a concussion 
increases the chance of a more serious brain injury. 
 
This Policy and Regulation 2431.4 are consistent with the requirements of 
N.J.S.A. 18A:40-41.1 et seq., the New Jersey Department of Education Model 
Policy and Guidance for Districts on the Prevention and Treatment of          
Sports-Related Head Injuries and Concussions, and the recommendations 
developed by the Center for Disease Control and Prevention (CDC). 
 
For the purpose this Policy and Regulation 2431.4, “program of athletic 
competition” shall include any competition or practice in high school 
interscholastic athletic programs, middle school interscholastic athletic programs 
where school teams or squads play teams or squads from other school districts, 
intramural athletic programs within a school or among schools in the district, and 
any cheerleading program or activity in the school district. 
 
For the purpose of this Policy and Regulation 2431.4, “student-athlete” shall 
mean any student enrolled in a public or nonpublic school in New Jersey who is a 
participant in a program of athletic competition organized by the school district. 
 
The staff member supervising the program of athletic competition shall take steps 
to prevent concussions and head injuries; ensure student-athletes have appropriate 
supervision and safety equipment; and ensure student-athletes avoid unsafe 
conditions. 
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School staff members supervising programs of athletic competition; licensed 
athletic trainers; nurses; and school/team physicians shall be trained on the 
possible signs or symptoms of a concussion.  Any possible signs or symptoms of 
a concussion shall be reported by the student-athlete or an observer to the staff 
member supervising the program of athletic competition; athletic trainer; 
school/team physician; school nurse; and/or parent. 
 
The district will adopt an Interscholastic Head Injury Training Program to be 
completed by the school/team physician, licensed athletic trainer, coaches, and 
other appropriate district personnel pursuant to N.J.S.A. 18A:40-41.2. 
 
Pursuant to N.J.S.A. 18A:40-41.4, a student-athlete who participates in a program 
of athletic competition and who sustains or is suspected of having sustained a 
concussion or other head injury while engaged in a program of athletic 
competition shall be immediately removed from the program of athletic 
competition by the staff member supervising the program or athletic competition.  
A student-athlete who was removed from a program of athletic competition shall 
not participate in further programs of athletic competition until the             
student-athlete: is examined by a physician or other licensed healthcare provider 
trained in the evaluation and management of concussions; receives written 
medical clearance from a physician trained in the evaluation and management of 
concussions to return to a program of athletic competition; and progresses through 
the steps outlined in the CDC’s Six-Step Return to Play Progression.                
The student-athlete’s written medical clearance shall be reviewed and approved 
by the school physician. 
 
School personnel shall contact the parent of a student-athlete to inform them of a 
suspected sports-related concussion or head injury as soon as possible after the 
incident.  School personnel shall provide the parent with a checklist or copy of the 
return to play protocols outlined in this Policy and Regulation 2431.4. 
 
The student-athlete may not begin the CDC’s Six-Step Return to Play Progression 
until the student-athlete receives a medical examination, provides the required 
written medical clearance, and the medical clearance is approved by the school 
physician. 

 
Some symptoms may require immediate medical treatment.  Emergency medical 
responders (911) shall be called if the student-athlete is experiencing a 
deterioration of symptoms; loss of consciousness; direct neck pain associated with 
the injury; or any other symptom that may require immediate medical treatment. 
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The district will provide temporary supports to a student-athlete that has sustained 
a concussion or other head injury. 
 
The Commissioner of Education and Commissioner of Health educational fact 
sheet that provides information concerning the use and misuse of opioid drugs in 
the event a student-athlete is prescribed an opioid for a sports-related injury shall 
be provided to the parents of student-athletes.  The district shall obtain a signed 
acknowledgement of receipt by the student-athlete and their parent in accordance 
with the provisions of N.J.S.A. 18A:40-41.10. 

 
The Board shall review this Policy and Regulation 2431.4 annually and update as 
necessary to ensure it reflects the most current information available on the 
prevention, risk, and treatment of sports-related concussions and head injuries 
pursuant to N.J.S.A. 18A:40-41.3. 
 
The district shall provide a copy of this Policy and Regulation 2431.4 to all youth 
sports team organizations that operate on school grounds.  In accordance with the 
provisions of N.J.S.A. 18A:40-41.5, the district shall not be liable for the injury or 
death of a person due to the action or inaction of persons employed by, or under 
contract with, a youth sports team organization that operates on school grounds, if 
the youth sports team organization provides the school district proof of an 
insurance policy of an amount of not less than $50,000 per person, per occurrence 
insuring the youth sports team organization against liability for any bodily injury 
suffered by a person and a statement of compliance with this Policy and 
Regulation 2431.4. 
 
Pursuant to N.J.S.A. 18A:40-41.5 and for the purpose of this Policy, a “youth 
sports team organization” means one or more sports teams organized pursuant to a 
nonprofit or similar charter or which are member teams in a league organized by 
or affiliated with a county or municipal recreation department. 
 
 
New Jersey Department of Education Model Policy and Guidance for Districts   
on the Prevention and Treatment of Sports-Related Head Injuries and 
Concussions – August 2023 
N.J.S.A. 18A:40-41.1; 18A:40-41.2; 18A:40-41.2a;  

   18A:40-41.3; 18A:40-41.3a; 18A:40-41.4;  
   18A:40-41.5 

 
Adopted: 
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3211  CODE OF ETHICS 
 
The Board of Education endorses the code of ethics for professional educators 
published by the National Education Association (NEA). 
 
Preamble  
 
The educator, believing in the worth and dignity of each human being, recognizes 
the supreme importance of the pursuit of truth, devotion to excellence, and the 
nature of democratic principles. Essential to these goals is the protection of 
freedom to learn and to teach and the guarantee of equal educational opportunity 
for all. The educator accepts the responsibility to adhere to the highest ethical 
standards. 
 
The educator recognizes the magnitude of the responsibility inherent in the 
teaching process. The desire for the respect and confidence of one's colleagues;, 
of students;, of parent(s) or legal guardian(s);, and of the members of the 
community provides the incentive to attain and maintain the highest possible 
degree of ethical conduct. The Code of Ethics of the Education Profession 
indicates the aspiration of all educators and provides standards by which to judge 
conduct. 
 
The remedies specified by the NEA and/or its affiliates for the violation of any 
provision of this Code shall be exclusive and no such provision shall be 
enforceable in any form other than one specifically designated by the NEA or its 
affiliates. 
 
Principle I – -- Commitment to the Student 
 
The educator strives to help each student realize their his/her potential as a 
worthy and effective member of society. The educator therefore works to 
stimulate the spirit of inquiry, the acquisition of knowledge and understanding, 
and the thoughtful formulation of worthy goals. 
 
In fulfillment of the obligation to the student, the educator:-- 
 

1. Shall not unreasonably restrain the student from independent 
action in the pursuit of learning. 
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2. Shall not unreasonably deny the student access to varying points of 

view. 
 
3. Shall not deliberately suppress or distort subject matter relevant to 

the student's progress. 
 

4. Shall make reasonable effort to protect the student from conditions 
harmful to learning or to health and safety. 

 
5. Shall not intentionally expose the student to embarrassment or 

disparagement. 
 
6. Shall not, on the basis of any of the protected categories listed at 

N.J.A.C. 6A:7-1.1(a) race, color, creed, sex, national origin, 
marital status, political or religious beliefs, family, social or 
cultural background, or sexual orientation, unfairly:-- 

 
a. Exclude any student from participation in any program; 
 
b. Deny benefits to any student; or 
 
c. Grant any advantage to any student. 

 
7. Shall not use professional relationships with students for private 

advantage. 
 

8. Shall not disclose information about students obtained in the 
course of professional service, unless disclosure serves a 
compelling professional purpose or is required by law. 

 
Principle II – -- Commitment to the Profession 
 
The education profession is vested by the public with a trust and responsibility 
requiring the highest ideals of professional service. 
 
In the belief that the quality of the services of the education profession directly 
influences the nation and its citizens, the educator shall exert every effort to raise 
professional standards to promote a climate that encourages the exercise of 
professional judgment, to achieve conditions which attract persons worthy of the 
trust to careers in education, and to assist in preventing the practice of the 
profession by unqualified persons. 
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In fulfillment of the obligation to the profession, the educator:-- 
 

1. Shall not in an application for a professional position deliberately 
make a false statement or fail to disclose a material fact related to 
competency and qualifications. 

 
2. Shall not misrepresent their his/her professional qualifications. 
 
3. Shall not assist entry into the profession of a person known to be 

unqualified in respect to character, education, or other relevant 
attribute. 

 
4. Shall not knowingly make a false statement concerning the 

qualifications of a candidate for a professional position. 
 
5. Shall not assist a non-educator in the unauthorized practice of 

teaching. 
 
6. Shall not disclose information about colleagues obtained in the 

course of professional service unless disclosure serves a 
compelling professional purpose or is required by law. 

 
7. Shall not knowingly make false or malicious statements about a 

colleague. 
 
8. Shall not accept any gratuity, gift, or favor that might impair or 

appear to influence professional decisions or actions. 
 
 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
 
 
 
 
 
 
 
 
Adopted: 
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5570  SPORTSMANSHIP 
 
The Board of Education requires that all individuals involved in or attending the 
athletic and intramural programs sponsored by the Board exhibit sportsmanship 
when representing the school at any athletic event.  Sportsmanship is defined as 
abiding by the rules of the contest as defined or accepted by the participating 
teams and the gracious acceptance of victory or defeat.  In exhibiting 
sportsmanship all participants shall: 
  

1. Respect Understand and follow the rules of the contest; 
  
2. Recognize skilled performance of others regardless of affiliation; 
  
3. Display respect for all individuals participating in the athletic 

event; 
  
4. Treat opponents in an empathetic manner; and 
  
5. Congratulate opponents in victory or defeat. 

  
Unsportsmanlike conduct Failure to exhibit good sportsmanship shall include, 
but not be limited to, the following conduct: 
  

1. Any person (athletic department, staff member, student athlete, 
or a fan or spectator associated with the school district) who 
strikes or physically abuses an official, coach, player, or spectator; 

  
2. Any person (athletic department, staff member, student athlete, 

or a fan or spectator associated with the school district) who 
intentionally incites participants or spectators to violent or abusive 
action; 

  
3. Any person (athletic department, staff member, student athlete, 

or a fan or spectator associated with the school district) who 
uses obscene gestures or profane or unduly provocative language 
or action towards officials, coaches, opponents, or spectators; 
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4. Any school or athletic staff member who is publicly critical of a 

game official or opposing coaches and/or players; 
 

45. Any person (athletic department, staff member, student athlete, 
or a fan or spectator associated with the school district) who 
engages in harassing verbal or physical conduct which exhibits 
bias based on any of the protected categories listed at N.J.A.C. 
6A:7-1.1(a) race, color, creed, religion, national origin, ancestry, 
age, marital status, affectational or sexual orientation or sex, social or 
economic status, or disability; and 

 
5. Any school or athletic staff member who is publicly critical of a 

game official, opponents, and/or opposing coaches/players; 
 

6. Schools or school organizations engaging in pre-event activities of 
an intimidating nature, e.g. use of fog machines, blaring sirens, 
unusual sound effects or lighting, or similar activities. 

 
Optional 
 
6[7. Other conduct judged by the Principal or designee 

_______________ to be unsportsmanlike in character; and .] 
Optional 
 
7[8. Any violation of the rules of the New Jersey State Interscholastic 

Athletic Association.] 
 

Schools are not permitted to conduct pre-meet/game activities of an 
intimidating nature, e.g., the use of fog machines, the blaring of sirens or 
loud music/unusual sound effects, strobe/unusual lighting effects, or similar 
type activities. 
 
Failure to exhibit good sportsmanship may subject the individual to 
disciplinary action as deemed appropriate by the Board result in the Board 
denying the opportunity for any individual to participate in the athletic program or 
attend athletic events. 
 
NJSIAA General Information Constitution By-laws Rules and Regulations 
2023-2024 Guidelines 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
 
Adopted: 
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M 
 
[See POLICY ALERT Nos. 209 and 232] 
  

 5750  EQUITABLE EQUAL EDUCATIONAL OPPORTUNITY 
 
The Board of Education will ensure directs that all students enrolled in the 
schools of this district shall be afforded an equitable equal educational 
opportunity opportunities in strict accordance with law.  No student shall be 
denied access to or benefit from any educational program or activity or from a co-
curricular or athletic activity on the basis of any of the protected categories 
listed at N.J.A.C. 6A:7-1.1(a) the student’s race, color, creed, religion, national 
origin, ancestry, age, marital status, affectational or sexual orientation, gender, 
gender identity or expression, socioeconomic status, or disability.  The Board 
shall assure that all students are free from harassment, sexual or otherwise. 
  
The Board directs the Superintendent to allocate faculty, administrators, support 
staff members, curriculum materials, and instructional equipment supplies among 
and between the schools and classes of this district in a manner that ensures 
equivalency of educational opportunity throughout this district.  The school 
district’s curricula in the following areas will eliminate discrimination, promote 
mutual acceptance and respect among students, and enable students to interact 
effectively with others, regardless of any of the protected categories listed at 
N.J.A.C. 6A:7-1.1(a) race, color, creed, religion, national origin, ancestry, age, 
marital status, affectational or sexual orientation, gender, gender identity or 
expression, socioeconomic status, or disability: 
  

1. School climate/learning environment; 
  
2. Courses of study, including pPhysical eEducation; 
  
3. Instructional materials and strategies; 
  
4. Library materials; 
  
5. Software and audio-visual materials; 
  
6. Guidance and counseling; 
  
7. Extra-curricular programs and activities; and 
 
8. Testing and other assessments. 
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The school district’s curricula will include Multi-cultural Education content and 
practices, instruction on African-American History in the teaching of U.S. History 
and instruction on the Holocaust and other acts of genocide. 
  
Affirmative action shall be taken to ensure that students are protected from the 
effects of discrimination, in accordance with Policy 2260.  Students who 
experience less than equal educational opportunities or experience discrimination 
shall use the procedure established by Regulation 5750 to report and/or appeal 
any harassment or discriminatory practice. 
  
The conduct of teaching staff members shall exemplify the highest principles of 
equality and democracy.  Conduct and attitudes that display discrimination are 
contrary to the policies of this Board and, further, are destructive to the self 
esteem that this Board wishes to encourage in all students.  A teaching staff 
member’s act of derision or enmity, in any form, against a person or persons on 
the basis of any of the protected categories listed at N.J.A.C. 6A:7-1.1(a) race, 
color, creed, religion, national origin, ancestry, age, marital status, affectational or 
sexual orientation, gender, gender identity or expression, socioeconomic status, or 
disability shall be considered to be conduct unbecoming to a professional staff 
member of this district and shall be subject to appropriate discipline. 
  
The Superintendent shall develop and promulgate a procedure by which a student 
or parent may appeal Board policy, district practice, or the act or omission of any 
district employee that allegedly violates this Ppolicy. 
  
  
42 U.S.C.A. 12101 
N.J.S.A. 10:5-1 et seq. 
N.J.S.A. 18A:4A-1 et seq.; 18A:6-5 et seq.; 18A:36-20 
N.J.S.A.  
N.J.A.C. 6A:7-1.1 et seq.; 6A:7-1.3; 6A:14-1.2 
  
 
 
 
 
 
 
Adopted: 
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[See POLICY ALERT No. 232] 
 

5841  SECRET SOCIETIES 
 
The Board of Education prohibits certain affirms the legislative prohibition of 
student organizations declared harmful as defined in N.J.S.A. 18A:42-5 and 
18A:42-6 with closed membership practices as hostile to the democratic ideals of 
public education. 
 
No student social organization of students will be granted the use of school 
facilities or permitted the use of the name of the school or this school district 
unless that organization has first been approved by the Principal or designee 
_______________.  The application for such approval will set forth the purposes, 
constitution, and bylaws of the organization; its membership qualifications; and 
the process by which a person becomes a member. 
 
No student organization will be approved if its purposes conflict with the 
authority and goals of this Board or the best interests of the students of this 
district; if membership is drawn from outside the currently enrolled student body; 
if membership qualifications are based on considerations of any of the protected 
categories listed at N.J.A.C. 6A:7-1.1(a) race, color, creed, religion, national 
origin, ancestry, age, marital status, affectational or sexual orientation or sex, 
social or economic status, disability or political beliefs, or any other consideration 
not appropriate to the purpose of the organization; or if any qualifying student 
who applies may be denied membership. 
 
Nothing in this Ppolicy shall prevent or otherwise deny participation in 
constitutionally protected prayer consistent with protections of the First 
Amendment of the United States Constitution. 
 
A student who seeks to form or is a member of a fraternity, sorority, or other 
secret organization formed in whole or in part of students enrolled in this district 
may be disciplined by this Board.  The Board reserves the right to require that any 
student attest as to their his/her membership in a secret organization. 
 
N.J.S.A. 18A:42-5; 18A:42-6 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
 
 
Adopted: 
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[See POLICY ALERT No. 232] 
 

5842  EQUAL ACCESS OF STUDENT ORGANIZATIONS 
 
The Board of Education will permit the use of school facilities by student-initiated 
organizations for non-curricular student activities. A student-initiated 
organization, regardless of the size of the group, will not be denied an opportunity 
to meet and use school facilities on the basis of any of the protected categories 
listed at N.J.A.C. 6A:7-1.1(a) or the religious, political, philosophical, or other 
content of the speech at their meeting. 
 
An application for permission to meet on school premises shall be made to the 
Principal or designee ______________, who shall grant permission provided it 
is that he/she determineds that: 
 

1. The activity has been initiated by students; 
 

2. Attendance at the meeting is voluntary; 
 

3. No agent or employee of the district will promote, lead, or 
participate in the meeting; 

 
34. The meeting is for a lawful purpose; 

 
45. The meeting does not materially and substantially interfere with 

the orderly conduct of instructional activities in the school; 
 

56. Nonschool persons do not direct, conduct, control, or regularly 
attend the activity; and 

 
67. The activity is adequately supervised by appropriately certified 

school district staff. 
 
A student-initiated group granted permission to meet on school premises shall be 
subject to the same rules and regulations that govern the meetings of student 
organizations sponsored by this Board, except as provided by this Ppolicy. 
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Participation in a student-initiated meeting must be available to all students who 
wish to attend and cannot be denied on the basis of any of the protected 
categories listed at N.J.A.C. 6A:7-1.1(a) a student's race, color, creed, religion, 
national origin, ancestry, age, marital status, affectational or sexual orientation or 
sex, social or economic status, or disability.  The Board will not permit the 
organization of a fraternity, sorority, or secret society in accordance with 
N.J.S.A. 18A:42-5 and 18A:42-6.  A student-initiated meeting may be attended 
by no more than __________________ outside resource person(s). 
 
Access to school facilities by student organizations will be provided within the 
governing principles of the First Amendment of the Constitution of the United 
States.   
 
School district staff involvement in student organizations shall be in 
accordance with the governing principles of the First Amendment of the 
Constitution of the United States.   
 
An appropriately certified staff member shall be assigned to attend a          
student-initiated meeting in a custodial capacity and shall not participate in the 
activity while serving in this custodial capacity.  No teaching staff member shall 
be required compelled to attend a student-initiated meeting if the content of the 
speech at the meeting is contrary to their his/her beliefs. 
 
The Building Principal or designee may take such actions as may be necessary to 
maintain order and discipline on school premises and to protect the safety and 
well-being of students and staff members. 
 
 
20 U.S.C.A. 1701 et seq. 
United State Department of Education – Guidance on Constitutionally Protected 
Prayer in Public Elementary and Secondary Schools 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
 
 
 
 
 
 
Adopted: 
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[See POLICY ALERT No. 232] 
 

7610  VANDALISM 
 
The Board of Education believes that all school district property should be 
respected and all persons who use or have access to school district property 
should respect such property and take pride in the institutions of this community 
and the schools of this district.  
 
Any person who purposely or knowingly damages school district property or 
damages school district property recklessly or negligently in the employment of 
fire, explosives, or another dangerous means listed in accordance with N.J.S.A. 
2C:17-2 or purposely or recklessly tampers with the tangible property of the 
school district so as to endanger school district property shall be reported to the 
appropriate law enforcement agency. Pursuant to N.J.S.A. 18A:37-3, the 
parent(s) of any minor who shall injure any public or nonpublic school 
property shall be liable for damages for the amount of injury to be collected 
by the Board or the owner of the premises in any Court of competent 
jurisdiction, together with costs of suit Where the damage to district property is 
more than minimal or has been caused by a student or a minor not a student of 
this district, the Board will hold liable for the amount of the damage the parent(s) 
or legal guardian(s) having legal custody and control of the minor responsible for 
the damage. 
  
A person convicted of an offense of criminal mischief that involves an act of 
graffiti may, in addition to any other penalty imposed by the Court, will be 
required to pay reimburse the school district monetary restitution in the 
amount of the pecuniary damage caused by the act of graffiti the cost of 
damages and may be required to perform community service, which may include 
removing the graffiti from the property, in accordance with N.J.S.A. 2C:17-3.c. 
the law.  If community service is ordered by the Court, it shall be for either 
not less than twenty days or not less than the number of days necessary to 
remove the graffiti from the property In addition, the courts may suspend or 
postpone driving privileges of any person, at least thirteen and under eighteen 
years of age, if convicted of an act of graffiti. 
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A person who purposely defaces or damages district property with any symbol 
that exposes persons to violence, contempt, or hatred on the basis of any of the 
protected categories listed at N.J.A.C. 6A:7-1.1(a) race, color, creed, religion, 
national origin, ancestry, age, marital status, affectational or sexual orientation or 
sex, social or economic status, or disability is may have committed guilty of a 
crime and shall be reported to the appropriate law enforcement agency in 
accordance with Policy and Regulation 8465, N.J.A.C. 6A:16-6.3, and the 
Memorandum of Agreement with Local Law Enforcement. 
 
The Board may also report to the appropriate law enforcement agencies any 
person whose vandalism of school property is serious or chronic. 
 
The Superintendent shall develop regulations to implement this policy and to 
protect textbooks, school equipment, and school facilities from undue wear, 
damage, or loss. 
 
 
N.J.S.A. 2C:33-10 et seq. 
N.J.S.A. 18A:34-2; 18A:37-3 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:16-6.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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[See POLICY ALERT No. 232]  
 

9323  NOTIFICATION OF JUVENILE OFFENDER CASE DISPOSITION 
 
School Principals have a need to receive and have access to juvenile justice 
proceedings involving juveniles who are registered students in the school 
building.  The school Principal or designee shall have access to information 
relating to juvenile justice proceedings in accordance with N.J.S.A. 2A:4A-60. 
  
The school Principal or designee, on a confidential basis, may request from law 
enforcement agencies at the time of charge, adjudication, or disposition, 
information as to the identity of a juvenile student charged, the offense charged, 
the adjudication, and the disposition.  The school Principal or designee may 
inform school staff members of this information if the Principal or designee 
deems it appropriate for maintaining order, safety, or discipline in the school or 
for planning programs relevant to the juvenile’s educational and social 
development.  This information will not become part of the juvenile student’s 
permanent school record and shall not be maintained except as authorized by 
regulation of the New Jersey Department of Education (NJDOE). 
  
A law enforcement or prosecuting agency shall, at the time of a charge, 
adjudication, or disposition, send written notice to advise the school Principal or 
designee of the school where the juvenile is enrolled, of the identity of the 
juvenile charged, the offense charged, the adjudication, and the disposition if: 
  

1. The offense occurred on school property or a school bus, occurred 
at a school-sponsored function, or was committed against an 
employee or official of the school; or 

  
2. The juvenile was taken into custody as a result of information or 

evidence provided by school officials; or 
  

3. The An offense, if committed by an adult, would constitute a 
crime, and the offense: 

  
a. Resulted in death or serious bodily injury or involved an 

attempt or conspiracy to cause death or serious bodily 
injury; or 
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b. Involved the unlawful use or possession of a firearm or 
other weapon; or 

  
c. Involved the unlawful manufacture, distribution, or 

possession with intent to distribute a controlled dangerous 
substance or controlled substance analog; or 

  
d. Was committed by a juvenile who acted with a purpose to 

intimidate an individual or group of individuals because of 
race, color, creed, religion, national origin, ancestry, age, 
marital status, affectational or sexual orientation or sex, or 
ethnicity social or economic status, or disability; or 

  
e. Would be a crime of the first, or second, or third degree. 

  
Information provided to the Principal or designee pursuant to in accordance 
with N.J.S.A. 2A:4A-60.d. the section above shall be treated as confidential but 
may be made available to such members of the staff and faculty of the school 
as .  The school Principal may inform school staff members of this information if 
the Principal or designee deems it appropriate for maintaining order, safety, or 
discipline in the school or for to planning programs relevant to a the juvenile’s 
educational and social development.  This information will not become part of the 
juvenile student’s permanent school record and shall not be maintained except as 
authorized by regulation of the NJDOE Department of Education. 
  
Law enforcement or the prosecuting agency may provide the school Principal or 
designee with information identifying one or more juvenile students juveniles 
who are under investigation or who have been taken into custody for the 
commission of any act that would constitute an offense if committed by an adult 
when the law enforcement or prosecuting agency determines that the information 
may be useful to the Principal or designee in maintaining order, safety, or 
discipline in the school or in planning programs relevant to the juvenile’s 
educational and social development.  Information provided in accordance with 
N.J.S.A. 2A:4A-60.e. the section above shall be treated as confidential, but the 
school Principal or designee may inform school staff members of this 
information if the Principal or designee deems it appropriate for maintaining 
order, safety, or discipline in the school or for planning programs relevant to the 
juvenile’s educational and social development.  No information provided 
pursuant to N.J.S.A. 2A:4A-60 in accordance with this paragraph shall be 
maintained. 
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The Principal or designee who requests and/or receives information as specified 
in this Ppolicy shall notify the Superintendent or designee within twenty-four 
hours of the request being made.  In accordance with N.J.S.A. 53:1-20.6, the 
Principal or designee shall notify the Superintendent or designee of any 
applicable fees associated with the request. 
 
The school district shall comply with the NJDOE Department of Education rules 
and regulations concerning the creation, maintenance, and disclosure of student 
records regarding school Principal or designee notification of juvenile offender 
case disposition and this Ppolicy. 
  
  
N.J.S.A. 2A:4A-60 P.L.1982, c.79 
N.J.S.A.R.S. 53:1-15; 53:1-20.6 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
P.L.1985, c.69 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
 


